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Behaviour Policy

Ahighstandardofbehaviourisexpected atalltimesfromallchildren. Allmembersof staffare
responsiblefor creating a positive school ethos which encourages children to feel good about
themselves and to form positive relationships with adults and other pupils. Bramhope Primary
School’'s values permeate every aspect of school life.

Principles

These are the principles that inform our approach to behaviour in our school:

e Model away of behaving that displays our own commitment to the school’s values

e Ensure that children are taught how and why to get along with others

e Encourageandcelebrate when children show progressintheirsocial, moraland
spiritualdevelopment

e Haverulesthatestablish boundaries and give guidance on whatis right and wrong

e Teach childrenthat actions are choices and choices have consequences

e Helpchildrentolearnfrom theirmistakesinaspiritof generosity and forgiveness
Children are expected to:

Always behave calmly and safely

Work hard and allow others to do the same

Treat adults and children with respect and politeness

Not hurt other people; help and look after them

Be honest and truthful

During the school day, walk silently on the left -hand side of the corridors
During the school day, walk between different areas of the site

Help make our school a clean and pleasant place to be

Do what adults in our school ask them to do

Adults in school have a responsibility to:

Treatall children and school community members fairly and with respect
Create a safe and pleasant environment

Recognise that each child is an individual

Teach and model good conflict resolution



Parents and Carers of children in school have a responsibility to:

e Helpourchildrenrealise the importance of their education and praise them for
their efforts and achievements

e Encourageourchildrentorespectotherpeopleandnottodiscriminateagainstsomeone
becausetheyare different

e Encourage children to solve problems without hitting, fighting or being verbally
aggressive (including swearing)

e Communicate regularly with the children’s teacher and keep informed about children’s
behaviour and any changes in circumstance which may impact on those behaviours

Rewards and Sanctions:

We want childrento behave well becauseitis theright thingto do and notto always geta
reward. However, children mustlearn how to behave well, so they need us to point outtothem
whatthey have done thatwas good behaviour and praise them when they have made good
choices. Praising a child verbally for their effort, wise choice orsensible strategy formsthebedrock
of howweencouragegoodbehaviour. Generally speaking,theolderand more mature children
are, the less need there will be for us to praise ordinary, everyday good choices as children will have
internalised these forthemselves. Sanctions existto deter bad behaviour by having consistent
consequences for poorbehaviourandto educate the child about more appropriate choices. They
donotexisttoexact ‘revenge’.

Enforcing the behaviour policy

At the start of a lesson, teachers may need to refer to the school rules/behaviour ladder and
reiterate that Bramhope is a school where children work hard and allow others to do the same (see
school rules). If they do not, the following sanctions will apply:

Level One - Reminder

The adultinvolvedtells the child quietly and politely, “Thisis your first warning. You need to stop....state
the behaviour whichiscausing problems)andstart............... " (Specify task to be completed)

Level Two — Move to a different area in the class

Ifthe behaviour continuesthechildisinformedthatthey goingtomovetoadifferentareainthe
classandworkin isolation. Ideally, this should never be for more than 10 minutes. Use the language
of choice. “Youhave chosento

keepon........ now you willneedto.......”If the child understands what they did wrong and
demonstrates that they are sorry through appropriate behaviour, thenthe problemis resolved
andtheyareinvitedtoreturntothegroup. A classteachershoulddiscusspersistentlevel 2
behaviourwiththechild’sparent,ideallyinperson,attheend of the school day. Parents should be



asked if there is anything happening outside of school which might be impacting onthe child’s
behaviourandifrelevant, should be askedifthe classteachercansharerelevantinformation with
other members of staff.

Level Three — Move to an associate class

Ifthebehaviourcontinuesthechildisthensenttoanassociateclass withintheyearteam.The
childshouldbetold that their choice of behaviour (state exactly what behaviour) is unacceptable.
“you have chosento continueto....... as aresult, youwill be sentout of class.” The sending teacher
gives the child work to do in the partnership class; any work thatis missed is made up during
playtime, supervised by the class teacher. The receiving teacher should not tell the child off, or
attemptto counsel the child in any way. Any interaction (which should be neither positive nor
negative) should be minimal. Underno circumstances should the child be allowed to help orjoinin
withwhatthe class aredoing. Parents should always be informed if a child has had toworkina
different class. Again,ideally this shouldbeinpersonattheendoftheschooldayandclass
teachersshouldseekandshareanyrelevantinformation regarding family circumstances.

Level Four - SMT referral

Ifthebehaviourcontinuesthenthechildshouldbetakentooneofthe AssistantHeads with
appropriatework.The responsetoan SMTreferral dependsonthechild,theincident, the
contextandthenumberoftimesthechildhas already previously obtained an SMT referral. The
Assistant Heads may respond as follows:

Either:

e Discusstheissue and give a verbal warning, followed up by contacting parents
e Discuss theissue;inform the child that they will have a missed

playtime/lunchtime/detention, followed up by contacting parents
e Discusstheissue;informthechildthattheywillhavea3daybanfrom
playtime/lunchtime, followed upby contacting parents. The SMT should initiate a 3

day behaviour chart
e Discusstheissue and referto the head teacher.

Level Five - HT referral

The Head teacher should contact parents and arrange a meeting to negotiate a sanction and
develop abehaviour plan which will include a behaviour chart. Child may be internally excluded.

TheProceduredoesnotaffectthe Headteacher'srighttotakeimmediateactioninthecaseofaserious
incident. A violent, offensive, bullyingorparticularly defiantchildwillimmediately be placedonthe
procedurelevel3or4.



Failure to finish work or complete work to a satisfactory standard

In someinstances, children may not have applied themselvesin class, buthave not been disruptive. In
such cases the child needsto stay with the class teacherover part of break time orlunchtime to
finishthe work they have failed to do properly in class time. Again, a class teacher should discuss
persistent failure to finish work with the child’s parent and seek parental support.

Special Educational Needs and Behaviour

Ifachildhasabehaviouralproblemthatpersistently preventsthemachieving, whetheritdisrupts
therestofthe class ornot, they may be considered to have a special educational need. An
individual teacher's concerns are immediately shared withthe SENCO and possibletypesofaction
arediscusseddependingontheseverity ofthe problem. Once a careful assessment of the
behaviour and its causes has been identified then a planned Individual Education Programme can
bedevised.Itisthenreviewedinthenormalway asoutlinedinthe SEN policy. This programme
may include modificationstothe school'snormalbehavioural procedures and/orthe drafting of
an individual behaviour contract. For example, where a child has anger management problems, they
may be given the optiontotake ‘timeout’timetocalmdown.Wherea childhassocialand
communicationissuesthatmeantheyfind itverydifficulttounderstand someoneelse’s pointof
view,displaysofangerinthefaceofperceivedinjustice willbe dealt with more leniently than
where a child without such difficulties is being defiant. Restorative work going
througha‘social story’totry and make a better choice nexttime’may be more effectivethan
havingthe samesort of punishment as a child without such difficulties.

Promotion of Equality

Wearecommittedtopromotingequalityinallthatwe do. Wealsohavealegalobligationtodo so.
Anyincidentof misbehaviourthatis deemed, by the victim, to be discriminatory (racist, sexistor
homophobic), hastobe recorded as such. The head teacher must be alerted and will complete a
discriminatory incidentform, regardless of the degree of culpability. It willnotalways be necessary
totellthe perpetratorthatadiscriminatoryincidenthas been logged. The response to a
discriminatory incident is the same as for other offensive behaviour and will depend onthedegree of
culpability of the offender.Forexample,athree-year-old whocallssomeonebyaracistname will
betreatedverydifferentlyfroman 11yroldwhodoesso.|fracistbullyinghasoccurred, the school
bullyingpolicy will be followed.

Behaviour management at playtime

Childrenshouldunderstandthatourschoolrulesremainthesamethroughouttheschoolday.Thisis
particularly importantatplaytime whenitis vital that children demonstrate equal respectforall
adultsonduty,regardless of whether they are Class teachers or Teaching assistants.



EveryoneonplaygrounddutyisresponsibleforworkingwithBramhopeBuddiestoensurethat
playtimesaresafe and enjoyable for everybody. There should be a minimum of three members of
staff ondutyinthe hallandfouron the playground orfield. Atthe end of playtime,one ofthe
members of staff on duty blows a whistle to signalthat the children should stop, stand stilland
listen.Oncethishashappened,the member of staff blows theirwhistlea secondtimetosignal
thatchildrenshould puttheirequipmentawayandlineupsilentlyintheirallocated place,in
register order. All equipment should be placed in the boxes provided. A member of staff
should then take responsibility forensuring equipmentboxes are putaway. Class teachers should
collecttheir classes at 1:00pm and children should walk quietly into class, ready for afternoon
registration.

Behaviour management at lunchtime

All children should be escorted to the dining hall and asked to stand or sit quietly until they
start their lunch.

Childrenwhohavebeenattendingaclubfrom 12:00-12:30shouldbeescortedtothedininghall
bythememberof staff who has been leading the club.

Children should sit sensibly duringlunchtime, chat quietly to people ontheirtableand
demonstrategoodtable manners. Childrenshould notleavetheirtableorthedininghall without
permissionandshouldonlygotothetoilet if a coloured band is available.

Children should be encouraged to play actively outside at playtime and to stay outside during
showery periods. If the weatheris exceptionally poor, children should stay inside forthe period of
timeinwhichthey would have played outside. Class teachers must provide a designated box of
age appropriate things for the children to do. Children are expectedtositand chatsensibly with
theirfriends, supervised by classteachersfortheperiod oftimethattheyare intheclassroom.
Childrenshouldgotolunch asusualandthedininghall should be staffed according totherota.

Behaviour management in the foundation stage

The same principles govern behaviour managementin the foundation stage as in the rest of the
school. During child- initiated play children are expected to:

Share things

Treat everyone with respect

Not hurt each other

Help and care about people

Look after the school and everythingin it

Duringadultinitiated sessions, whetherin agroup, whole class orwith the whole school, children
areexpectedto:

e Workhard and allow others to work hard



e Do astheyare asked the firsttime
e Always treat others with respect
e Keep their hands, feet and unhelpful comments to themselves

Theserulesshouldbesharedwiththechildrenanddisplayednearthe carpetwithvisualprompts.
Asintherestof the school, positive behaviour should be encouraged through specific
encouragement and praise for good choices. During child initiated play and small group adult
directed activities, verbal encouragement and praise will usually be sufficient, although other
rewards may be used for exceptional behaviour or for specifically encouraging behaviours thatare
inshortsupply.Duringcarpetsessions, where children may wellbelearningforthefirsttimehow
tositstill andlisten alongside others, some form of ‘token’ reward system may be used forgood
learning behaviour.

Sanctions in Reception

During Reception and Year one, children’s personal and social behaviours develop massively. Itis
therefore difficult to generalise asto what may be suitable forachild. Wemightcajoleavery
young child, while expecting anolder child to cooperate straight away. Children are still learning
how to share, how to solve conflicts and manage difficult feelings such as frustration and
disappointment. For some this will manifest itself though hurting others, damaging property,
swearing or saying nasty things. When children display such behaviours, this is alearning
opportunity to help them learn better ways of dealing with the situation.

The procedure for dealing with such behaviours is:

e Thechildistold firmly but calmly and without shouting or display of anger that ‘no’ we
don’tdo ‘X’

e Thechildhas 1:1timeout (upto5minutes)toreflectupontheirbehaviourandbe
helpedto think about whyitwasinappropriate, whatthey could have donedifferently
andhowtheycould putitright. Thechildis reminded of the classrulesand a parentis
informed of the conversation eitherin person or by phone.

e Wherethechildisveryangryindeed andistryingto hurtthe adult,then the child
should be takento the nurtureroom.Ifnecessarytostopinjurytothememberof staff,
restraintcanbeused (seephysicalrestraint policy). This should always be alast resort
unlessitis part of a pre-arranged, individualised behaviour plan.

e Afterthechildhasdiscussedthebehaviourandisreadytoputitright,thechildtakes
whateverrestorative step has been agreed (usually says sorry) and mighthavea
sanctiontoreinforce the boundary—as appropriate. Forexample,they mighthaveto
playinsideforaspecified period orhavefurthertimeoutfora sanction/to reflect. For
smaller scale incidents — sorry is enough.

e Parentswillusuallybetoldattheend ofthedaywhathashappened and whatthe
school didtohelpthe child learn fromit.

e TheFSteachersshould decide whether the incident was stage 3 or stage 4. Stage



fourisforviolent, offensive, bullying or defiant behaviours. Incidents should be
logged

e Whereachildhasmorethanthreestagefourincidentsinahalftermormorethanfive
stage three, then a meeting will be held with their parents so that a behaviour
improvement plan can be drawn up to help the child make progress with their
behaviour. Part of this plan will include a behaviour contract.

Unwanted learning behaviours in Reception

Wherethebehaviouristodowith poorlearningbehaviour,thenthe procedureis very similarthan
thatforolder children.

Level One. The adultinvolved tells the child quietly and politely, “Thisis yourfirst warning. Please stop...
(statethe behaviourwhichiscausingproblems)andstart.......Ifyouchoosetocarryon...thenyou
willhavetogo(an

appropriate space) for 5minutes until you areready tocome andlearn. ” Children may need to catch up
onany work missed during child initiated time.

Level Two.Ifthebehaviourcontinuestheyareaskedtomovetoadifferentareaandtothink
abouttheirbehaviour. Thisshouldneverbeformorethan 10minutes.Usethelanguageofchoice.

“Youhavechosentokeepon.............

Youknowthefairrule.Now you willneedtotaketimeouttothinkaboutyourbehaviourfor 10
minutes”

Level Three.Shouldthebehaviourcontinuethenthechildissenttothe AssistantHead. They
shouldstaywiththe Assistant Head for a relatively short period (between 10 and 20 mins usually)
ideally sitting isolation on the carpet. If the AssistantHead is not available, thenamemberof the
foundation stage staff should take the child to nurture room and follow the same procedure.

Level four. Violent, offensive, bullying or defiant behaviour Young children are still learning to share
and control their feelings, so the threshold for what is deemed level four behaviours will be
higher than for older children. For example, avery young child whois still settling may kick a
member of staff and this wouldn’t constitute level four behaviour.Indeed,itmayonly be
necessarytoexplainoncethechildiscalmthatthisisnotwhatwedoinschool. A child who has
been in the setting for some time however would receive a much firmer response.

Rewards in school

Verbal praise: awarded daily, by all staff, for specific behaviours
Stickers: awarded daily by all staff (primarily in KS1) for specific behaviours

Housepoints:awardeddaily, by all staff,forgoing‘aboveand beyond’ as wellasin specifichouse
eventssuchas sport. Nomorethan2house pointstobe awarded atatime. House pointstobe
collatedevery weekincelebration assemblies and ‘house trophy’ awarded each term for the house
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that has the most house points. House point totals are also published on the weekly letter to
parents and are available on the website.

Stickers/food cards: awarded as needed, by any staff on duty during the dining hall, for
specific behaviours

Celebration certificates: awarded weekly, by classteachers forthose children who should be
recognisedfortheir individual academic efforts and/or achievements)

Head’sawards (postcardhome): presented termlyforpupils-agirland aboyfromeachclasswho
have ‘stood out’

Evaluation of the Policy

Thispolicy willbereviewed and evaluated by the seniormanagementteamonabiyearly cycle. Any
problemsor areasthatarethatarenotappearingtobe successfullyupheld by staff willthen be
broughttothe attention of staff and the policy will be reviewed and further training will be given
depending onthe needs perceived.

We have carefully considered and analysed the impact of this policy on equality and the possible
implications for pupils with protected characteristics, as part of our commitment to meet the
Public Sector Equality Duty (PSED) requirement to have due regard to the need to eliminate
discrimination, advance equality of opportunity and foster good relations.



